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Presenter
Presentation Notes
Ladies and Gentlemen, Dear Mrs. Thomann, 
it‘s both a pleasure and an honour to be the speaker in this parallel session of this onference.
I would like to present you some of the results of the work of me and my collegues at the Berlin Social Science Center, which are relevant for the topics discussed here.
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Youth Unemployment in OECD countries
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Presenter
Presentation Notes
Let me first start with the most general indicator of youth labour markets, namely youth unemployment rate
Huge differences within OECD
OECD countries defined as somehow similar regarding economic indicators
even controlled for gdp growth, composition of population etc.  differences remain
why? country-specific effects = institutions



Average youth unemployment rates by dual system
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Presenter
Presentation Notes
institutional properties = regimes, configurations
first idea: decomposing institutions
differentiated view on apprenticeship systems: countries are distinguished respectively
youth ue rates from 1990-2012
What do we see? 1) level of ue across time lower in dual system countries 2) negative impact of crisis lower in dual system countries
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Presenter
Presentation Notes
another indicator: NEET rate
why? measures young people without work & without hc investment
same results as before


Average relative youth unemployment rates by dual system
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Presenter
Presentation Notes
another indicator: relative youth unemployment: youth ue divided by general ue
why? eleminates effects of economic cycle & shows youth disadvantage
picture changes slightly: 1) differences in level, but 2) increase in all systems (= deterioration for youth), 3) steeper in dual system countries
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The Dual System...

.. is corporatist organised & requires investments from employers,

.. fits apprentices with industry-specific qualifications,

.. provides theoretical and practical vocational qualifications,

.. introduces apprentices into working environment,

.. facilitates screening of apprentices for employers and

.. i1s highly standardised regarding its curricula.

» in short: The dual system tightly connects school and labour market.

» However, there are disadvantages:

» inertia (structural change)
» stratifying/levelling effect (education, migrants, transition system)

October 14, 2014 C. Brzinsky-Fay
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What‘s special with dual apprenticeship?
Simply adapt Dual System? No, but take care of its major functions?
societal requirements: trust between employers and trade unions (social partnership), nationwide organisation/standardisation



School-to-Work Transition Types
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Presentation Notes
Let‘s now have a look on which STWT outcomes the institutional regimes generate.
Here, you see a typology of transitions across 10 European countries.
[Describe types]
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STWT Types across Countries
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- Here, you can see how these types distribute across the countries under observation.


All Countries (1990-2012)
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Presentation Notes
Let us now have a look on an institutional featur of the labour market that is important for youth: employment protection
Why is this important? Neo-classical economic theory assumes that employment protection is bad for youth
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All Countries (1990-2012)
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All Countries (1990-2012)
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Relative youth unemployment and EPL, by dual system
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share of vocational education

Vocational Education and Tertiary Education
OECD countries, 1998-2007
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Summary

e Vocational training & apprenticeships (Dual System) well coordinate the
transition between education system and labour market

e Institutional effects are not constant across countries

e Despite clear differences in countries’ institutional configurations, certain
transition types appear in every system

e employment protection is not bad for young people per se as long as it is
combined with qualificational signals

e vocational education and tertiary education are to some extent
complementary

October 14, 2014 C. Brzinsky-Fay 17
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Il Thank you very much for your attention !!!
October 14, 2014 C. Brzinsky-Fay 18
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